
From its origins in Hong Kong Gemini has 
grown to a regional operation with a full 
service o�ering that includes permanent and 
temporary sta�ng solutions, executive search 
and selection, outplacement and career transi-
tion coaching and leadership development 
training. This allows Gemini to support clients 
across every element of their business in Asia.

Gemini Personnel
Leading Recruitment Across Asia
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VP Supply Chain and Operations 210-230

Director Procurement and Supply Chain 200-210

Operations Director 180-200 2+3 2"# (

Logistics Director 140-150 9 2+3 2"# (

Head of Procurement 100-110

Supply Chain Planning Manager 0 2+3 2"# (

Sales Manager 80-90 2+3 2"# (

Export Manager 75-85

Business Development Manager 75-85 85 2+3 2"# (

Sales & Marketing Manager 60-70

Account Manager 60-70

Product Marketing Manager 60-70 70 2+3 2"# (

Area Manager 30-40 40 2+3 2"# (
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